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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DEEN DAYAL UPADHYAYA GORAKHPUR
UNI VERSI TY, GORAKHPUR

Name of the head of the Institution

V. K. Si ngh

Designation

Vi ce Chancel | or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0551- 2201577

Mobile no.

9415303852

Registered Email

regi strarddugu@nai | . com

Alternate Email

vcddugu@nai | . com

Address Cvil Lines
City/Town GORAKHPUR
State/UT Uttar pradesh
Pincode 273009




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Ur ban
Financial Status central
Name of the IQAC co-ordinator/Director Prof. Sudhir Kumar Srivastava

Phone no/Alternate Phone no.

05512340363

Mobile no.

9415303852

Registered Email

regi strarddugu@nai | . com

Alternate Email

i gacddu@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ddugu. ac.in/ AQAR aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ddugu. ac.in/acadeni c_cal endar. as

px

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B++ 80. 25 2005 28- Feb- 2005 27- Feb- 2010
6. Date of Establishment of IQAC 13- Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day Workshop on NAAC
Accredi tation

17-Jan-2019 44



http://ddugu.ac.in/AQAR.aspx
http://ddugu.ac.in/academic_calendar.aspx
http://ddugu.ac.in/academic_calendar.aspx

One Day Workshop on NAAC 13- Feb-2019 32
Accreditation 1
One Day Wor kshop on 18- Mar - 2019 153
Academ ¢ Docunent ati on 1
for New y Appointed
Teachers
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chem stry Centre of U P. Govt. 2019 1500000
Excel | ence 1095
Mat hemat i cs Centre of U P. Govt. 2019 700000
Excel | ence 1095
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 394000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Mot i vati onal workshop for colleges so that they can prepare thensel ves for NAAC

Eval uati on. Organi ze workshop for
docunent ati on. Established | PR Cell

new Appoi nted teachers on Academi c
in collaboration with CST UP.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4027_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4027_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4027_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4027_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Activate coll eges towards: To have | QAC
To get NAAC Accreditation

Ai ded col | eges and Govt. Coll eges,
affiliated with the university,
responded well. Few coll eges under self
finance category established I1QAC in
their institutions. Few coll eges were
NAAC Accr edi t at ed.

Pronot e Research Environnment

Canpus networking for I CT suggested
conpl eted by the university. WFi
service installation is in testing
stage. At this stage initially, one
girls one boys hostel was extended the
facility. Further, it was extended to
ot her four hostels. However, the agency
responsi bl e for conpleting this task
has not handed over fully to the

uni versity.

Conduct of Sem nars & wor kshops

| QAC or gani sed seni nars & wor kshops
during the year.

Pronote Environnental consciousness

Ext ensi ve Pl antation, Geen Canpus and
autonobile restrictions in the campus

Pronote Soci al consci ousness

Drive against dowy, health hazards,
sanitation, AIDS, Anti- drug addiction,
Femal e foeticide etc through NSS and
NCC

Getting feedback from parents

Meeting with parents is proposed in the
next session

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Statutory body 09- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018




Date of Submission

28- Feb- 2019

17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
LLM Law 01/ 07/ 2019
VA Adult, Continuing & 01/ 07/ 2019
Ext ensi on Educati on
MA Anci ent History 01/07/ 2019
VA Economi cs 01/ 07/ 2019
VA Educati on 01/ 07/ 2019
MA Engl i sh 01/ 07/ 2019
VA Geogr aphy 01/ 07/ 2019
MA Hi ndi 01/ 07/ 2019
MA Medi val & Mordern History 01/07/ 2019
VA Performing Arts 01/ 07/ 2019
VA Phi | osophy 01/ 07/ 2019
VA Political Science 01/ 07/ 2019
MA Psychol ogy 01/07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4027_Syllabus_revision_1588757459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4027_programmes_on_employability_1588923345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4027_Program_introduced_1588924308.xlsx

VA Sanskri t 01/07/ 2019
VA Soci ol ogy 01/ 07/ 2019
MA Ur du 01/ 07/ 2019
MA Visual Arts 01/ 07/ 2019
VBc Def ence & Strategic 01/ 07/ 2019
St udi es

MBA Busi ness Admi nstration 01/ 07/ 2019
MCom Conmer ce 01/ 07/ 2019
VEd Educati on 01/ 07/ 2019
VBc Bi o-technol ogy 01/ 07/ 2019
VBc Bot any 01/ 07/ 2019
VBc Chemi stry 01/ 07/ 2019
VBC El ectronics 01/ 07/ 2019
V5c Envi ronnent al Sci ence 01/07/ 2019
VBc Honme Sci ence 01/ 07/ 2019
VBc Mat hemat i cs 01/ 07/ 2019
VBc M cr obi ol ogy 01/ 07/ 2019
VBc Physi cs 01/ 07/ 2019
Msc Statistics 01/ 07/ 2019
VBc Zool ogy 01/ 07/ 2019
BA LLB Law 01/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field

Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4027_Value_added_courses_1595831407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4027_Projects_undertaken_1588929498.xlsx

Feedback Obtained

Students feedback obtained by University teaching departnents are put before
the Deans Committee of the University by Internal Quality Assurance Cel

(I QAC). Feedbacks are obtained from students on prescribed feedback sheet. The
responses of the students are collected for 21 paraneters on a five category
scale i.e. Very Good, Good, Satisfactory, Unsatisfactory and Not Applicable.
The paraneters on which students feedback are collected nmainly includes

know edge, comuni cation skills, sincerity and conmitnent |evel of teachers,
encour agenent for class participation and student-teacher relationship
adequacy and quality of computers/ |abs/workshops/studi os, career counselling
etc. In the light of the collected feedback, University takes desired
corrective action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 8182 3287 261 261 261

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
261 225 9 41 41 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, we do have a student mentoring system in our University. Each teacher is allotted certain students at the
beginning of the academic year for whom they have to play the role of a mentor.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

12169

261

1:46.6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4027_Demand_ratio_1588930294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4027_ict_tools_1591440961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4027_e_resource_1591440968.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

365

261

104

143

240

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
198 13673 1. 4481

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ddugu. ac.in/syll abusCBCS page. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ddugu. ac.in/feedback. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4027_Honours_recieved_1589440541.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4027_Evaluation_1589441036.xlsx
http://ddugu.ac.in/syllabusCBCS_page.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4027_Pass_percentage_1589443018.xlsx
http://ddugu.ac.in/feedback.aspx

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Desi gner Team DDU AM TY 08/ 02/ 2019 St udent
Accessori es CGor akhpur Uni versity,
Awar d Uni versity, Lucknow
CGor akhpur
Young Geoneter |Dr. Gyanvendra |[GLA University, 07/ 04/ 2019 Teacher
P. Singh Mat hur a
(1 CGCAMP) BY
Tensor Soci ety
of India

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4027_Teachers_fellowship_1595832106.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/4027_Research_Assoc_1589444624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4027_Research_Fund_1591354361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4027_Seminars_conducted_1595832276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4027_Incubation_centres_1595832670.xlsx

Conmer ce

Econom cs

Busi ness Adm ni strati on

Law

Physi cs

Chem stry

Bot any

Zool ogy

Mat hemat i cs

Defence Strategic Studies

Bi ot echnol ogy

RlOol~N]OO|lWlO]|FRlOJO] ]| N

Hi ndi

Engl i sh

Sanskrit

Anci ent

Hi story

Hi story

Phi | osophy

Psychol ogy

Soci ol ogy

Political

Sci ence

Geogr aphy

Ur du

Educat i on

N NN O

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

A potentionetr

bi osensor of

glucose, Dr N
Shukl a

iC Publ i shed

K.

16/ 2019

19/ 04/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4027_journals_notified_on_UGC_1591347656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4027_Books_and_Chapters_1589527060.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semni na 53 279 8 42
rs/ Wor kshops
Present ed 76 233 6 8
papers
Resour ce 37 123 0 12
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

Consulting/Sponsoring

project

Agency

Revenue generated
(amount in rupees)

00

00

00

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
00 00 00 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4027_Bibliometrics_1591352125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4027_Index_1591352140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4027_Revenue_1595833046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4027_Revenue_from_corp_trng_1595833169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4027_Extension_1591354961.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Resear ch

Srivastava, Prof
Neeraj M sra

Nature of activity Participant Source of financial support Duration
Mul ti wavel engt h Dr. Kaushal Jha Dr. |TEQ P Col | aborati ve 365
exci tabl e Kusum Rawat Dr. M Research Schene
[ um nescent ink and Jayasi mhadr i
its detection
device for security
application
Soci ali zing Human |Prof. Sushma Pandey | GRRI | nternational 365
Rel ations in Prof. R C. Mshra |Collaboration G ant
Rel i gi ous School s: Dr. S. Bano Dr.
An Empirical Study lauren Dr. RW
of Hi ndu, Buddhi st, Roeser Dr. S
Muslim and Ni raul a
Christian
Adol escents in
I ndia and the
United States
Col | aborati ve Dr, Anbrish Kunmar None 365

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship R- FAC, 15/ 02/ 2019 15/ 03/ 2019 |KanchanlLat a,
Lucknow Saneer a
Parl e-G Hasan,
Factory Bandana,
Khal i | abad Kavit a
Shrivastva,



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4027_Awards_for_extension_1591357501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4027_Students_in_extension_1591355853.xlsx

Jaskri pa,
Madhumi t a
Pragya
Pat hak

I nternship

I nt ernship

Jagr ani
Hospi t al
Lucknow

25/ 03/ 2019

10/ 04/ 2019

KanchanLat a,
Saneer a
Hasan,
Bandana,
Kavi t a

Shri vastva,

Jaskri pa,
Madhusmi t a

I nternship

I nt ernship

NI ELI T,
CGor akhpur

17/ 06/ 2019

17/ 08/ 2019

Shi vangi
M shr a,
Abhi | asha
M shr a,
Priya
M shr a,
Archita
Chaur asi ya,
Anj ul a Rao,
Shabenoor
Khat oon

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

ARI ES, Nai nital

26/ 06/ 2019

1. Lectures and
Cl asses taken at
Depart nment of
DDU
CGor akhpur
Uni versity by Dr.
Bhushan
Pandey and Dr. A
C. GQupta, both from
ARIES, Nainital. 2.
Dr. Brijesh Kunar,
Dr. Maneesh Naza
and Dr. U C. Dunka
of ARIES, Nainital
vi sited Depart

Physi cs,

Shashi

10

BSI - KOLKATA

29/ 08/ 2018

St udent

Exchange,
Resear ch
facilities,
| ectures organised

62

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2961. 02

3705. 31

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratories Newl y Added
Laboratories Exi sting

O hers Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Softgranth Partially 2018 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Tulika Mshra

Tuli ka M shra
Educati on Movodl e

MOODLE Cl oud

27/ 09/ 2018

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 881 39 37 20 2 13 43 0 0
g
Added 127 0 0 0 0 0 0 0
Tot al 1008 39 37 20 2 13 43 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4027_augmentation_details_1589875524.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/4027_Library_1591680764.xlsx

Dr. Tulika Mshra https://s.docwor kspace. coml d/ AlnPChaWjs
mMiY233JudFA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
4035. 24 3074. 74 705. 68 630. 57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The periodic and preventive mai ntenance of the canpus is | ooked after by the
Engi neering Section, headed by the university Engineer in coordination with the
Estate Section of the university, in accordance with the regulations of U P
governnent. The civil maintenance work of buildings, hostels, and residence of
teachers and staff are being done by the Engineering Section. Round the clock
electricity services are ensured by the Engineering section with the hel p of
trained electrician, a sub power station, 6 transformers and 8 generators, etc.
Laboratories in various academnm c departnments are maintained by qualified and
efficient |laboratory technicians under the guidance of the faculty nmenbers.
Procurenent of equi pnents, chem cals and species and other materials are done
by followi ng established standard practices involving faculty nmenbers and the
Uni versity admnistration. There is continuous nonitoring of these
| aboratories, gas pipelines and electricity connections by the Head of the
Departnment with assistance fromother faculty nenbers and technical staff.
Computers installed in various departnments and offices of the university are
mai nt ai ned by the concerned departnents though the inpressed noney that they
recei ve as contingent anount. The Central Library periodically invites
requi sitions of books and journals fromfaculty nenbers, students and other
stake hol ders. After procurenent through a very transparent and efficient
process these books and journals are catal ogued by the catal oguers and are
arranged nethodically in the library stack roonms and readi ng roons by the
library staff. The library also has an efficient system of issuing books and
journals to faculty menbers and in recent tines after the conpl ete automation
of the library this nethod has become nore efficient and swift. The university
caters to the needs of the sportspersons of the university by providing them
facilities like sports equi pnments, proper playgrounds, coaches and trainers.
Trai ned, pronpt and experienced grounds nmen help in maintaining the play
grounds. Sports equi pnments are regularly procured through proper administrative
process and are nonitored and nai ntai ned by technicians and faculty nmenbers of
the Athletic Association. The University al so conducts regular training canps
for its sportsperson where inportant tips are given regardi ng proper
utilization and nmaintenance of facilities provided to them by the University.
Cl assroons are the souls of the University and as such their proper maintenance
is the mandatory duty of the University. Deans of the various faculties, Heads
of the various departnments in collaboration with the Engi neering section and
the Estate Office try to nmake classroons student and teacher friendly.
Classroom furniture and el ectrical equipnments are regularly nonitored and
conmpl aints are redressed by concerned authorities. Ceaning of the classroons
is done on a regular basis by the cleaning staff of the university. Smart
cl asses are al so maintained by the departnents by hiring trained personnel. The
uni versity endeavors optinmal utilization of classroons, |abs, auditoriuns,
conference halls etc. sone of these facilities are avail abl e even beyond
wor ki ng hours to not only the university fraternity but also to others, in



https://s.docworkspace.com/d/AJnPQhaWqsm4Y233JudFA
https://s.docworkspace.com/d/AJnPQhaWqsm4Y233JudFA

accordance to the statutory regul ations of the university.

http://ddugu.ac.in/Attachments/UPUNGN10114.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Snmt. Shanti Tewari 17 132000
frominstitution Menori al
Schol ar shi p, Swam
Shi vanand Menori al
Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Schol ar shi p 7424 0
provi ded by Sangj
Kal yan Depart ment,
U P. Govt.
b) I nternati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Trai ni ng 450 115 555 555
programe by
VEDHA and
car eer
counsel ing
by Deligacy
and ot her
departnents
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

15



http://ddugu.ac.in/Attachments/UPUNGN10114.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4027_Scholarships_1589959736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4027_Development_Schemes_1589960221.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1433 DDU From al | DDU Gor khpur P.G and
Gor akhpur departnents Uni versity Ph. D.
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 136
GATE 6

Any O her 565

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

nmoni t or

denocrati ¢ nanner

the el ection of student
fromthe main body of student

i nstructions.

The University nakes efforts to ensure that the students participate in a
and work in tandemw th the academ c and adm ni strative
bodi es of the University. The University has a Co-ordi nator appointed to

representatives to the Student Council.
representatives,

Apart

the students also elect their
faculty and library representatives through voting. The el ections are however,

conducted as per the U P. State Govt. The Dean of Students



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4027_Placement_1591617375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4027_Progression_1590048158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4027_Activities_Organised_1591617775.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4027_awards_in_activities_1590128828.xlsx

Welfare (DSW O fice also |ooks into the requirements and needs of the
students. By directly engaging with the students and encouragi ng themto
discuss their problens relating to various aspects of the University |ike

adm ssions, fees, schol arships and hostel facilities, the Ofice of the DSW
bri dges the gap between the adnministration and the students. There is, however,
no provision in the Statute and Ordi nances of the University for representation
i n academi ¢ bodies of the University. There are other Units, like the NSS in
the University that provides an opportunity to the students to contribute
towards society. The various social awareness progranmes and activities carried
out by the NSS enable the University to actively connect with the needs and
requi rements of the neighboring region. The initiative of adopting villages
under the NSS programe encourages students to participate directly in
expandi ng the know edge base of the society. The NSS with its active
participation of students, thus fulfils the University' s vision of serving
humani ty. The Del egacy of the University encourages participation of the day
scholars of the University in activities that | ead to the enhancenent of their
personality and holistic devel opnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of DDU Gorakhpur University nmakes a significant
contribution towards the growh of the University. They extend consi derabl e
nmoral and intellectual support to the University. The Alumi Association was
fornmed and regi stered as an association in the year 2012. The Associ ati on held
its first nmeeting on 1 May, 2013. However, sonme Al ummi Meets have been held at
the departnent level. An Alumi Meet was organi zed by the Departnent of Zool ogy
in the year 2017 where 149 nenbers fromthe batches of 1958-2017 attended the
Meet. The Departnent of Botany too held its Meet in the year 2018 that was
attended by the Alumi both fromw thin the country and abroad. The University
Al ummi Association is | ooking forward to organizing its second Alummi Meet in
the near future. The Alummi Meet provides a platformto the alumus to reunite
with batch mates, neet and interact with other alummi and share their
experiences and views with others. The feedbacks they offer play a vital role
in shaping the policies of the University in terns of both academnmic and

i nfrastructural devel opnent. The alumi base of the University contributes
toward building the reputation of the institution across the nation and even
abroad. This tremendously helps in adding to the brand value of an institution
and in attracting students fromdifferent region /states to the University. The
Alummi of the University transfers his/her wealth of know edge fromthe skills,
training and experience he/she nay have gai ned through his professional and
personal experiences. They are, therefore, often invited to participate in

wor kshops and sem nars as resource persons. They contribute significantly to
the quality enhancenent of the University. At times the alummi also offer or
donat e equi pnents for the welfare of the Departnent. On the whol e they provide
nmotivation and inspiration to the students and faculty nenbers and give them
desirabl e devel opnental goal s.

5.4.2 — No. of registered Alumni:

126

5.4.3 — Alumni contribution during the year (in Rupees) :

129000

5.4.4 — Meetings/activities organized by Alumni Association :

One neeting/activity held on date 01-02 Nov., 2018




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al'l academ ¢ and administrative activities, initiatives and decision making in
the University are carried out follow ng a decentralized and participative
approach invol ving Deans, Heads of Departnents and faculty nenbers at al
| evel s. The constitution of various statutory bodies is a clear evidence of

this participatory and decentralized structure of the nanagerment at all |evels.

Consi der abl e aut onony and i ndependence in decision making related to teaching

and research are granted to the faculty nenbers through the Departnental

Conmni ttees, Board of Studies, Boards of Faculties, the Academ c Council and the
Executive Council. Policy formulation also involves the participation and

representation of all inportant functionaries either by seniority and /or by
el ection. There are separate conmttees |ike the Finance, Academc,

Exam nati on, Admi ssion and Purchase Committees that | ook into the different
aspects of the functioning of the University and work in tandemw th the
academ c and adm nistrative authorities. In addition, different commttees are
constituted by the Vice Chancellor as and when required to ensure a robust
functioning of the acadenmic and administrative activities of the University.
The statutory bodies and the various commttees review the progress of the work
and take necessary action to resolve it as expeditiously as possible. Case
Study: Introduction of Choice Based Credit System The introduction of the
Choi ce Based Credit Systemis a fitting exanple of participative and
decentralization practices adopted by the University. For the CBCS to be
i npl emented at the postgraduate |evel for the 2019 Session, discussions were
hel d at various |levels of the University. The Vice Chancellor along with the
Deans and HODs of the various Departnents deliberated on the CBCS and
consequently a Committee was constituted by himto fornul ate the ordi nance and
plan for the inplenmentation of CBCS. Wrkshops/ neetings were organi zed to
famliarize and orient the Faculty nmenbers to the Choice Based Credit System
Syl l abi of the various subjects were prepared after a | ot of deliberations and
neetings by the respective PG Board of Studies. Elective Papers were introduced
to enabl e students to opt for papers in Departnents other than theirs within
the Faculty. The recomendations of the Committee and the syllabi approved by
the various Departnents and Boards of Faculties were then passed by the
Academ ¢ Council and approved by the Executive Council

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um devel opnent is planned by
the Board of Studies of every
departnent. For further discussions it
is placed before Board of Faculty
Acadeni ¢ Council. External experts in
the respective fields are invited at
each stage for necessary inputs. Every
departnent takes care of fram ng the
curriculum and nakes alteration as per
the | ocal, national and gl obal need .
We al so Take Stake hol ders feedback for




curriculumrevision.

Teachi ng and Learni ng

Traditional class roomteaching is in
practice. How ever, it is also
supported by the application of PPT.
Academi c departments are equi pped with
the LCD projector and internet
facility. Qutcones Based Education Model
(OBE) and Choi ce Based Credit System
(CBCS) inplenentedfor the current year

Lab integrated with theory course.

Exam nati on and Eval uati on

At U G level, Examination is conducted
annual | y. However, U G Level courses
in Law, Business Admi nistration and
Conput er Application are run on
senester system All the P.G courses
are run on senester system Eval uation
of answer scripts of every |evel
exanm nation is centrally organised.
Uni versity also extends facility to
students to appear in the exam nation
as private candi dates at both U G and
P.G Ilevel in non practical courses.
However, the courses available to
private candi dates are based on annual
system In the exan nation, bar coded
answer books are used to maintain
confidentiality. The Continuous interna
Assessnent systemis designed in such a
way that every faculty has the freedom
to decide on their internal assessnments
based on the uni queness of the
course. The Question paper pattern is
revised in accordance with the Learning
out cones by mappi ng the Course outcones
to Programe out cones. The Question
paper is designed in such a way that it
caters to all the categories of the
students. Results are declared within a
reasonabl e tinme span.

Resear ch and Devel opnent

The University has made a provision to
provi de financial assistance to
organi se conferences, seminars,

synposi a and wor kshops. The university

awards a schol arship of Rs. 2000/- per
nmonth to research scholars from each
departnent, provided the concerned is
not receiving any financial assistance
fromany fundi ng agency. The nane of
such research scholar is reconmended by
the departnent. The university has
i ncreased the provision for |aboratory
expendi ture. The University established
an PR cell for the devel opnent of
research. Internet facility has been
extended to all the departnents in the
canmpus. Access to e-journals is

provi ded t hrough | NFLI BNET. Revi ews are




conducted once in six nonths .

Pl agi ari sm checking cell is formed for
revi ew of papers before subm ssion for
publications in Conferences and
journals. Research Incentive Schenes is
i ntroduced . Programres are conducted
periodically for creating research
culture. UGC | atest research
regul ations are followed . Incentives
for publications, awards, patents etc.

| CT and Physica
I nst runent ati on

Li brary,
Infrastructure /

The university has a central library
catering to academ ¢ needs of students,
research scholars faculty nenbers.
Speci al arrangenents for visually
chal | enged students have been made in
l[ibrary with the facility of e-
equi prents. The library is equi pped
with free access to internet facility
for students teachers and al so provides
phot ocopy facility on subsidized rates.
Al the departnents of the university
are equi pped with conputers, advance
copiers, LCD projectors, audio system
and visualizers. Smart cl asses have
been set up with internet facility and
smart e-boards. The faculty of science
i s equi pped with advance
instrunentation |ike M croprocessor,
U V. visible spectroneter, Elico with
PC system

Human Resour ce Managenent

Trai ni ng progranmes were organi sed for

faculty nenbers to use | CT and MOCCs.

Enpl oyees of the University were al so

given training in e-equi pnents as per
need in different offices. Sports
facilities were extended to the

enpl oyees of the University for Stress

Managemnent .

Industry Interaction / Coll aboration

The university has its consultancy
policy for direct interaction or
col | aboration of the university with
i ndustry. The career and counselling
cell of the university organise
interactive session of the students
regardi ng their career prospects.

Adm ssi on of Students

Admi ssion of the students at every
level UG P.G, is nmade through
entrance exam nation conducted by the
Uni versity. Admission to Ph.D. courses
is made through Ph.D. entrance
exam nation conducted by the University
as per UGC guide lines. Besides this,
final registration in Ph.D. Course is
subj ect to the clearance of Pre-Ph.D.
semester course by the students.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

In the area of Planning and Devel opnent
the University nmakes use of e-
governance. All devel opnental projects
after havi ng passed through various
aut hori zed bodi es are conpl eted through
e-tendering.

Adm ni stration

a. Deans of various Faculties, Heads of
all departnments, Admnistrative
officers and faculty nenbers are
provi ded separate log in IDs and

passwords for quick and effective
transm ssion of information. b. The

Act, statutes, service rules,

recrui tment process etc are avail able
on the website of the university and
are periodically revised and updat ed.

c. The security of the canpus is
mai nt ai ned t hrough vi deo-surveill ance

by a centralized conputer system

Fi nance and Accounts

a. The entire Finance and Accounts
section is fully automated for quick
financial adm nistration. b. The Human
Resour ce Managenent System gives
details of the total nunber of
enpl oyees, GPF reports, Enpl oyees

attendance, salary reports etc. c. A
purchases of the University is done
through the GEM portal, a governnent e-

mar ket pl ace.

St udent Admi ssion and Support

a. There is a student portal in the
website where students can access their
exam nation result and conpl ai nt status
and grievances. b. The adni ssion
process is partly on |ine where
students fill on line application form
know their adm ssion status on-1ine,
down | oad admit cards and pay their
fees in the on |ine nodes. c.
Exami nation related activities starting
fromfilling up the forms to accessing
results are all in the on-line node. d.
Students get access to a plethora of
rich e-content of study materials from
the University website. There is
provi sion of access to various books
and journals in the library in the on-
| ine node. Many on-line journals and
vol umes are subscribed by the
university library.

Exam nati on

Conpl ete on line systemfor exam nation

process. Students fill their forms on
line for the all exam nation rel ated
wor k.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Ravi Pratap| International UGC, New Del hi 7190
Si ngh, Conf erence on
Pr of essor, “Bui l di ng the
Conmer ce Worl d
Depar t ment Par | i ament
2018”, Soni pat,
10- 11 Dec.,
2018 (02 Days)
2018 Dr. Awadhesh 71th Al India |UGC New Del hi 8797
Kumar Tiwari, Commer ce
Pr of essor, Conf er ence-
Commer ce 2018 of Indian
Depart nent Conmrer ce
Associ ati on,
Hyder abad,
20-22 Dec.,
2018 (03 Days)
2018 Dr. Sanjay 71th Al India | UG New Del hi 9854
Bai j al , Commer ce
Pr of essor, Conf er ence-
Commer ce 2018 of Indian
Depart nent Conmrer ce
Associ ati on,
Hyder abad,
20-22 Dec.,
2018 (03 Days)
2018 Dr. Shri 25th World UGC, New Del hi 220902
Prakash Mani Congr ess of
Tri pat hi, Political
Pr of essor, Sci ence,
Political Bri sbane,
Sci ence Australi a,
Depar t nent 21-25 July,
2018 (05 Days)
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrativ
development training
programme programme

organised for
teaching staff

staff

organised for
non-teaching

From date
e

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4027_Development_training_programmes_1590131667.xlsx

Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 2 01/ 12/ 2018 21/ 12/ 2018 21
Course in
Soci ol ogy
Short Term 14 21/ 09/ 2018 27/ 09/ 2018 7
Course on MOOCs
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
143 143 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Ex-gratia paynent and
provi sion for the
enpl oynent of a dependent
of the deceased whet her
t eachi ng/ non-teaching
staff as per the rul es of
the university. 2.
Teacher Welfare Fund 3.
Six nonths of Maternity
Leave to wonen enpl oyees.
4. Child Care Leave to
wonen enpl oyees for two
surviving children up to
the age of 18 years. 5.
Leaves such as Specia
Casual Leave, Earned
Leave, Medical Leave,
etc. are there for the
staff to neet exigencies
and emergenci es. 6.
Resi denti al accommodati on
has been provided to the
t eachi ng and non-
teaching staff. 7. The
Convention Centre of the
University facilitates
t he organi zi ng of soci al
cerenoni es at a m ninal
rental rate. 8. The
University Health Centre
provi des free nedi cal
advice and offers free
nmedi ci ne for comon
ail ments. 9. Bank and
Post-Orfice facilities
can be accessed within a

1. Ex-gratia paynent and
provision for the
enpl oynent of a dependent
of the deceased whet her
t eachi ng/ non-teaching
staff as per the rules of
the university. 2. Six
nont hs of Maternity Leave
to wonen enpl oyees. 3.
Child Care Leave to wonen
enpl oyees for two
surviving children up to
the age of 18 years. 4.
Leaves such as Speci al
Casual Leave, Earned
Leave, Medical Leave,
etc. are there for the
staff to nmeet exigencies
and energencies. 5.
Resi denti al acconmpdati on
has been provided to the
t eachi ng and non-
teaching staff. 6. The
Convention Centre of the
University facilitates
the organi zi ng of soci al
cerenoni es at a mninal
rental rate. 7. The
Uni versity Health Centre
provi des free medi cal
advice and offers free
medi ci ne for common
ailments. 8. Health
I nsurance Cover has been
provi ded under the Group

Heal t h | nsurance Schene

1. The University Health
Centre provides free
medi cal advice and offers
free nedicine for conmon
ail mrents. 2. Bank and
Post-Office facilities
can be accessed within a
radius of 1 km of the
Uni versity. 3. Canteen
facilities have been
provided within the

canpus. 4. Sports
facilities |i ke Badn nton
Hal | , Basketball Court

and a Cricket ground are
avail able for the
Uni versity staff and
students. 5. Parks in the
precincts of the
residential areas are
there for the staff for
mai ntaining a fit and a
heal thy lifestyle.




radius of 1 km of the
University. 10. Parks in
the precincts of the
residential areas are
there for the staff for
mai ntaining a fit and a
healthy lifestyle. 11.
The university nmade a
provi sion of Rs.
1, 00, 000.00 to extend the
as financial assistance
to its enployees in case
of severe diseases.

in collaboration with
Star Health I nsurance
Conpany to the non-
teaching staff. 9. Bank
and Post-Ofice
facilities can be
accessed within a radius
of 1 kmof the
University. 10. Sports
facilities |i ke Badm nton
Hal | , Basketball Court
and a Cricket ground are
avai |l abl e for the

Uni versity staff and
students. 11. Parks in
the precincts of the
residential areas are
there for the staff for
maintaining a fit and a
healthy lifestyle. 12.
There is an Enpl oyees
Wel fare Fund for class
Il 1V enpl oyees, to
extend financi al
assi stance in case of
specified situation. 13.
The university pernits
adm ssions to wards of
t he enpl oyee free of
cost.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Finance Committee nonitors the managenent and effective use of the
financial resources of the University. Al expenditures are nmade in the nost
economni cal and transparent manner in accordance with the procedures specified

in the financial handbook and State Govt. Rules and Regul ations issued from
time to tine. The inconme and expenditure of the University are subjected to

regular audit both internal and external. The University has a mechani smfor
regul ar internal and external financial audits. Apart fromthe regular interna
audit, the external audit is done to verify and certify the entire Incone and

Expenditure and the Capital Expenditure of the University each year. A team of
Audi tors from Local Audit, Govt. of Utar Pradesh has been permanently
appoi nted to conduct a thorough check and verification of all details of
financial transactions that are carried out in each financial year. The
external audit is conducted by the Principal Auditor General, Govt. of Uttar
Pradesh. A team of Auditors is sent by the Principal Auditor General (PAG
every year to verify and check the accounts. A teamon the directions of the
Conmptroll er Auditor Ceneral (CAG may al so be sent by PAG on any year for
Performance Audit of the University. The |last Performance Audit was done for
the financial year ended March 31, 2017-18 in the nonths of April-My, 2019.
The regular and strict internal and external audit of financial accounts of the
University is done as per the statutory audit provisions. In case of errors if
poi nted out by the audit team inmmediate correction/rectification are nmade and
precautionary neasures taken to avoid future recurrence.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Pt. Harihar Prasard Dubey 1508624 For giving Scholarship to
Foundati on Trust meritorious students of
vari ous Departnents

View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes NCTE No
Adm nistrative Yes CAG, Prayagr aj Yes Uni versity
Admi ni stration

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

1. The university has one constituent coll ege-BRD Medi cal coll ege, which has
its own departnments and their own Board of Studies. The university exercises
academ c control through University Academ c council and conducts exam nati ons.
This college is within the financial and adninistrative control of the
Governnent of Utar Pradesh. 2. The university does not have any aut ononous
college at present but mnority institutions enjoy autonony to an extent as per
the provision of the Governnent of Uttar Pradesh.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.4 — Development programmes for support staff (at least three)

A good nunber of programmes were designed for support staff. E-training was
inmparted resulting into greater access to e-governance. Seninars for support
staff are al so organi sed by the Enpl oyees’ Association and funded by the
university and the university also pronpte healthy practices through sports
activities and conpetitions for betternment of enpl oyees.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. The university has introduced senester systemat the P.G Ilevel for al
programes. 2. Choice Based Credit System (CBCS) for all regular PG progranmes
in the University has been inplenented giving students the option of choosing
i nterdi sciplinary courses. Programme Specific Qutcones and Course outcomes have

been defined and stated for all P.G progranmes and courses. Researches in

Interdisciplinary areas are al so being pursued. 3. Five year Integrated B. A

L.L.B progranmme has been introduced and the syllabi of the L.L.B and L.L. M
programes have been revised as per the guidelines of the Bar Council of India.
4. Students of the Departnent of Law have participated in noot courts at the
national |evel. The Department al so has been organi zi ng extension activities
like legal aid and community devel opment. 5. The University Library has been

fully automated and the process of digitization has been initiated. The
Uni versity has entered into MOUs with Industries and O her
Uni versities/ Organi zati ons to enhance Col | aborative Research. 6. A Pl acenent
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Cel |

Mat hematics. 7.
Uni versity |ike General

Fi nance, Students’

has been set up and Canpus interviews are conducted by reputed business
organi zations for students in departnents |ike Business Adm nistration and

e-governance in the adm nistrative functioning of the
Adm ni stration,

exam nations has been introduced.

adm ssi on and

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

2019

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

One Day
Wor kshop on
“NAAC Accred

itation —
SSR
Preparation”

17/ 01/ 2019

17/ 01/ 2019

17/ 01/ 2019

44

One Day
Wor kshop on
“NAAC Accred
itation”

13/ 02/ 2019

13/ 02/ 2019

13/ 02/ 2019

32

2019

One Day
Wor kshop on
“Acadenm ¢ Do
cunent ati on
for Newy
Appoi nt ed
Teachers”

18/ 03/ 2019

18/ 03/ 2019

18/ 03/ 2019

153

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the

programme

Period from

Period To

Number of Participants

Female

Male

Grls Security
Awar eness

Pr ogr amme
(Kawach

Pr ogr amme)

29/ 07/ 2019

29/ 07/ 2019

300

150

Wor kshop on
gender
sensitization

08/ 03/ 2019

08/ 03/ 2019

198

102

ENGENDERI NG
BUDGET AND
GENDER

09/ 03/ 2019

11/ 03/ 2019

30

25
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I NCLUSI VE
DEVELOPMENT

Wmen , Health
and Hygi ene

30/ 03/ 2019

30/ 03/ 2019

190

110

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

and

44. 96
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 50
Provision for |ift Yes 50
Ranp/ Rai | s Yes 50
Braille Yes 13
Software/facilities
Rest Roons Yes 50
Scri bes for exam nation Yes 13
Speci al skill devel opnent No 1
for differently abled
student s
Any ot her simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 17/ 11/ 201 1 Ral lies |Promotion 255
8 of
literacy,
skil |
based
t rai ni ng
pr ogr amre
S,
awar eness
towards e
ncephal it
is,
war eness
towards e
nvi ronnmen
t H
awar eness
t owar ds
heal t h




hygi ene.

2018 1 0 24/ 11/ 201 1 heal th Pronoti on 18
8 awar eness of
program |[literacy,
ski |
based
t rai ni ng
pr ogr amre
S,
awar eness
towards e
ncephal it
is,
war eness
towards e
nvi ronmen
t,
awar eness
t owar ds
heal t h
and
hygi ene.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

First Statutes, Deen 18/ 07/ 2018 Code of conduct handbook
Dayal Upadhyaya Gorakhpur exi sts for students,
Uni versity, Gorakhpur teachers, governi ng body,
adm ni stration including
Vi ce Chancel l or /
Director / Principal
[Oficials and support
staff

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic-free canpus ¢ Paperless office « Geen |l andscaping with trees and
plants ¢ Rain water harvesting structures ¢ Extensive plantation drive use of
sol ar energy resource.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Joint Entrance Tests, Online Admi ssion Exam nation Process. 2. Upliftnment of
Vi | I ages through Adoption Progranme

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ddugu. ac.in/Attachnment s/ UPUNGN10114. pdf
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Verm conposting technology fromlab to land for pronoting organic farmng : -
Introduction The eastern belt of Uttar Pradesh is predom nantly agrarian where
farners have been follow ng conventional agricultural practices and use of
chem cals as fertilizers for enhancing productivity and pesticides for pest
control.This has led to adverse toxic effects on the production potential of
the land and the ultimte consuners of the products. Production of bio-
fertilisers and bio- pesticides with the help of earthwormcultivation on
domestic and |ivestock wastes for the benefits of farners is the mgjor
obj ective of verm -conposting technol ogy being practiced in the University.
This technology initiated in the Department of Zool ogy has been nade avail abl e
to farmers for organic farmng and is being popul ari sed over the years by
regul ar workshops exclusively for farners of this region University Initiatives
Based on the principle of Lab to Land, the Departnent of Zool ogy has organi sed
several awareness programme on production and utilisation of verm -conposting
technol ogy to pronote organic farm ng. Since 2008, approximtely 2000 farners
residing in Kushinagar, Sant Kabir Nagar, Maharajganj, Deoria and CGorakhpur
have been benefited by programres organi sed by the departnent. Governnent of
Uttar Pradesh has approved this programme under the Swarna Jayanti G am
Swar ozgar Yozana to train people belonging to below poverty Iine for economc
devel opnment through the production of verm conpost. Benefits derived Research
work carried out by Dr. Keshav Singh for pronoting verni -conposting technol ogy
for the benefit of farnmers is nore cost effective by utilizing the avail able
wastes to generate effective verm conpost. Regul ar training programes for
production of highly efficient and | owcost verm -conmposting for the users is
bei ng provi ded by the departnent. The technol ogy being used requires 90 kgs of
cow dung, 30 kgs of parts of crops, 10 kgs. househol ds waste, one kg earthworm
one kg jute bag that costs Rs. 700/-.Conposition may vary such as gram husk
wi th cow dung, rice bran with cow dung, wheat husk with horse dung and barl ey
bran with goat dung. For the production of one quintal verm -conpost net profit
gain could be Rs. 1300/- which can further be enhanced up to Rs. 10,000/-. This
is an inportant eco-friendly technol ogy adopted by the farners of this region
for enhancing the soil fertility wi thout any adverse effect to the ecosystem
Conclusion This programme is a landmark in its conmunity service programe and
hol ds a distinctive position in the |andscape of higher educati onal
institutions. This progranmre corresponds with the vision and m ssion of the
University to serve the society and nation in its economc, social and
envi ronnment al devel opnent .

Provide the weblink of the institution

http://ddugu.ac.in/department test.aspx?DPTi d=1028

8.Future Plans of Actions for Next Academic Year

In the next few years, further attention shall be given to out of the class room
teaching’ in real life situations. The university will start new academ c
programes as per National G obal needs. A mgjor thrust that is being planned for
the next five years is to devel op a nmechani smfor Teacher Training for the young
faculty menbers. The University is already covered under the National Know edge
Net work. The application of ICT in teaching and | earning shall be further
expanded and consolidated in harnony with the national mssion of Digital India.
The academi c programes of the University shall also be expanded within the
framewor k of the UGC guidelines with special focus on introducing courses that
are nore enpl oynent oriented. Infusing Values and Social Responsibility The core
spirit of the University in instilling values to our students through all its
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activities -Curricular, Co-curricular and Extra- curricular is sustained and
nourished at all tinmes. It is in this spirit that the University has partnered
with the State Governnent for extending the activities under the national m ssion
of Swacch Bharat. The University shall extend this anbitious progranme to all the
341 colleges affiliated to it. The NSS activities shall be continued with greater
enphasi s. The process of Cultural Exchange through NSS vol unteers with various

ot her states has been made a part of the Universitys policy initiative towards
instilling respect for our great cultural heritage and to strengthen the
patriotic val ues anobngst the young generation. Research and innovation is
accorded highest priority at our University. While structured research in the
respective subjects leading to Ph.D is encouraged in al nost every academic
Departnents, there is a planned nove to pronote research with interdisciplinary
approaches. W plan to focus on advanced research and to nake it nmore utility
based patent oriented. Already such trends are being effected in the School of
Science and this shall be accorded nore enphasis in the School of Humanities and
Soci al Sciences. Collaborative research is another aspect of inportance with
which the faculty nmenmbers are encouraged to undertake research. Mre
international collaboration for nultidisciplinary research shall be endeavored in
the comi ng years. Action research shall be pronoted in the Social Sciences at
every |level from Masters to the PhD programmes. The Centre for |nnovation and

I ncubation, Centre for Entrepreneurship and Skill Devel opnent shall be
eastabl i shed and the role of IPR Cell shall be increased. Start- Ups W have al so
taken a small step towards a bigger future in Enterprise Start-Ups by pronoting
Entrepreneurship with limted Start — Ups. Industry-Academ a Interface The
University has a mandate to forge strong industry-academ a interface. The

Uni versity has a policy guideline for pronoting the faculty nenbers for
undertaki ng Consul tancy Services and thereby to generate revenue for the

Uni versity. The consultancy cell will take intiative for ¢ Strong University -
Industry interaction to nake education vocationally relevant. ¢ sending students
to the industries for Sunmer/Wnter projects ¢ to explore for consultancy for the
i ndustries « to undertake proactive role for collaborative industrial research
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